
Skinners’ Kent Primary School  
Remote Education Provision 

 
This plan is called into action should: 
 

• There be a local outbreak in the Tunbridge Wells area and the school is asked to 
close temporarily for most pupils as happened during the initial school closures in 
March 2020; or 

• Individuals or groups of pupils need to self-isolate or a bubble is required to close, 
but the rest of the school remains open. 
 

Should there be a local or full lockdown, the school is committed to: 
 

1. Providing a programme that is of equivalent length to the core teaching pupils 
would receive in school, ideally including daily contact with teachers. 

2. Ensuring that pupils have access to work each day, and monitoring pupils’ 
engagement with remote learning activities. A minimum of 3 hours work per day 
will be set for EYFS/KS1 and 4 hours for KS2. The hours of remote education will 
be balanced between 2 live sessions, pre-recorded lessons and independent work.  

3. Teaching a planned and sequenced curriculum so that knowledge and skills are 
built incrementally, with clarity about what is intended to be taught and practised 
in each subject. 

4. Providing frequent explanations of new content, delivered by either SKPS teaching 
staff or through use of curriculum resources/videos, for example, White Rose, BBC 
Bitesize or Oak National Academy.  

5. Gauging how well pupils are progressing through the curriculum, using questions, 
collection of work and other suitable tasks, and setting a clear expectation on how 
regularly teachers will check work. 

6. Enabling teachers to adjust the pace or difficulty of what is being taught in 
response to questions or assessments including, where necessary, revising 
material or simplifying explanations to ensure pupils’ understanding. 

7. Avoiding an over-reliance on long-term projects or internet research activities. 
 
Local or full lockdown and the school is closed for all pupils apart from Critical Worker 
Pupils and Vulnerable Pupils.   
 
All pupils and staff apart from those working with key worker pupils are working from 
home. 
 
What platform will the school use to facilitate pupil access to their learning and work set? 
 

• Class Dojos will be used to both set and receive work.  

• Microsoft Teams will be used to deliver live teaching sessions where required.   
 
How and when will lessons be set? 
 
The first day of isolation staff will provide links to White Rose and Oak National Academy 
in order to provide teachers with planning, preparation and assessment time. This will be 
repeated on the same day each week until pupils are back on site. Live check ins will still 
take place on these days.  
 
Lesson inputs may be pre-recorded by the Class Teacher.   



 
These pre-recorded lessons may include a teacher demonstration of the learning 
objective and modelling of the independent tasks set. Following parent feed-back we 
received on remote learning that took place between March and July 2020, work to 
support these lessons will be provided the day before in order to support parents in 
preparing for delivery of this at home. 
 
If the Class Teacher is unwell or unable to attend work, work will be arranged by the Senior 
Leadership Team with support of the Phase Leaders. Live touch base sessions will take 
place with either another member of the year group teaching team or a member of the 
Senior Leadership Team.  
 
Science, Unit of Inquiry, RSE and RE will be set by a weekly task grid which will be provided 
at the start of each week or the beginning of the isolation period.  
 
Will there be live lessons? 
 
All classes will be invited to attend 2 live sessions per day on Microsoft Teams.  
 
Teachers will take a morning register during the first live session. All pupils taking part in 
remote learning and in-school key worker provision are expected to attend these 
sessions.  Registers will be fed back to a member of the admin team and SLT who will 
follow up on any pupil who did not attend the first session.  
 
Timings are as follows: 
 
8.45 UKS2 (Y5 and Y6) 
9.15 LKS2 (Y3 and Y4) 
9.45 KS1 and EYFS (Y1, Y2 and Reception) 
 
10.15 UKS2 (Y5 and Y6) 
10.45 LKS2 (Y3 and Y4) 
11.15 KS1 and EYFS (Y1, Y2 and Reception) 
 
Teachers may use these live sessions for teaching or interaction depending on the age and 
needs of the class.  
 
Where the teacher may be covering key worker provision, arrangements will be made to 
enable them to deliver this session on site if not possible in class.  
 
Pupils and parents will be provided the links for these on their Class Dojos page.  
 
How do pupils submit their work? 
 
Pupils will be expected to submit their work via the Class Dojos app. If they cannot access 
this at any point the work is to be emailed to info@skinnerskentprimaryschool.org.uk  
 
How will pupils’ engagement be monitored? 
 
Daily contact between the class teams and pupils will be monitored and pupils who are 
not engaging with the work set will be reported to a member of the Senior Leadership 
Team.  Teaching staff will be expected to contact parents via Class Dojos and/or email if 
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they have not engaged with the online content.  Phase Leaders and the Senior Leadership 
Team will also make contact with those families who are failing to engage with the 
learning set. 
 
An engagement report, reviewing the pupils’ attitude and approach to remote learning 
will be completed within the period of closure.  
 
What content should be delivered to pupils? 
 
Daily core lessons will be provided and a weekly overview of activities to support non- 
core subject areas.  
 
Teaching staff will continue to provide learning according to their curriculum plans. Some 
subject areas will need to be adapted in order for learning to be remotely accessible.   
 
How will work be assessed? 
 
As lessons will be adhering to curriculum plans, where possible, pupils will be set the same 
work as if they were in school. Therefore, staff will be expected to provide the same level 
of feedback to pupils regarding this and families will be encouraged to indicate the level 
of support their child has received for each task to help with teacher assessments. This 
will take place through written feedback on work submitted or individual contact with 
parents through the Class Dojos app.   
 
What will pupils be expected to work on? 
 
Pupils will be expected to work on home devices, iPads etc and printed materials. If 
parents are aware of any issues relating to this, they should contact 
info@skinnerskentprimaryschool.org.uk.   The school will hold an up to date list across all 
year groups of pupils who have no access to IT services at home. The school is committed 
to working with these individuals and will provide necessary support in this regard.   
 
What if a pupil does not have access to the internet or a device? 
 
Pupils and/or parents should make the school aware of any issues in the first instance as 
soon as possible. Wherever possible, the school will endeavour to support the family with 
the provision of technology so that they are able to access the full provision including 
assessment and feedback. If the pupil remains unable to access online work, paper copies 
of work will be sent home for completion.  
 
Will the school still open for Key Worker pupils and vulnerable children? 
 
Yes.  If a local lockdown is announced and the school is asked to close, communication 
will be sent to parents asking whether key worker provision is required in line with the 
guidance set. This will be collated by Paula Fry via: 
info@skinnerskentprimaryschool.org.uk  
 
 
Staff 
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In the event of a local lockdown, staff will be made aware of any potential closure at the 
earliest opportunity. This will be done via email communication since mass gatherings are 
currently prohibited.  
 
Staff should ensure that: 

- They are aware of how work will be set and the structure to be followed in terms 
of curriculum plans. 

- Work is set on Class Dojos the day before, if possible. If not, work to be uploaded 
no later than 8:30am daily.  

- Virtual register will be posted on Teams and staff will report daily.  
- Where a pupil does not engage with any work set over 2 school days, contact to 

be made through Class Dojos and reported to a member of SLT.  
- Staff will be kept updated via Teams.  
- All staff meetings will take place via Teams.  
- Any parental, stakeholder or media notices will go out through SLT or the admin 

team via Class Dojos and email. 
- Staff are expected to have their emails, Teams and Class Dojos open during the 

school day. 
- Phase leaders will check in on their team weekly. 
- SLT will check in on the phase leaders and admin team weekly as well as being 

available for all staff members. 
 
Staff: 
In addition to the working practices identified above for staff: 
 
Associate Staff 
Staff other than those identified as working closely with the year groups on site should 
work from home. Staff should liaise with their Line Manager to make sure they 
understand their position and key tasks to work on when accessing work remotely.  
 
Specialist Teachers 
Will set 1 lesson per phase they teach per week. This will be set as part of the non-core 
requirement and be sent to the class teachers to add onto their weekly learning grid.  
 
Teaching Assistants/Cover Supervisors  
When not based in school with the key worker provision they will: 

- join the 2 class live sessions  
- run a separate 30-minute well-being support live check in  
- respond to work submitted  
- support the Class Teacher in delivering virtual interventions 
- check in specifically with SEN/vulnerable pupils  
- keep the Class Teacher updated. 

 
A DSL, First Aider and a member of SLT will always be on site. 
 
Partial school closure due to closing a bubble  
 
Pupils on site: 
Year groups on site will continue to be taught as normal and per the timetabled day. These 
year groups will still be required to follow the usual systems and procedures such as 
staggered start and end times and separate lunch and breaks. Curriculum plans will be 
followed as planned. 



 
Pupils and staff working from home: 
For all year groups not on site, lessons and monitoring of learning will continue to be set 
on Class Dojos with the daily live touch base as outlined above in the full lockdown 
section. All staff and pupils linked to the bubble must work from home, this includes all 
key worker pupils.  
 
Self-Isolation by individual pupils 
 

• A record of pupils isolating will be kept in the admin office and updated daily. 
Teachers will be informed of any pupils isolating and the length of time they are 
expected to be off.  

• Staff are expected to send any individual or groups of pupils self-isolating the 
resources used in the core lesson for them to access via the Class Dojo messenger 
and/or email.  

• Contact will be made with the parents on the first day of isolation and every 2 days 
after that. If contact is not received from home after 2 days, teaching staff will 
refer to a member of SLT to arrange a follow up call.  

• If the staff member is unwell work will be arranged by the Senior Leadership Team 
with support of the Phase Leaders.  

• Staff may wish to also have Class Dojos open during the day so that pupils/parents 
isolating are able to contact them to ask questions. It may also be an opportunity 
for staff to record their lesson or open the audio up in Teams so that pupils at 
home can listen in. 

• Curriculum resources such as Oak National Academy, White Rose and BBC Bitesize 
will also be utilised when appropriate.  

• Contact between the class teams and pupils will be monitored and pupils who are 
not engaging with the work set will be reported to a member of the Senior 
Leadership Team who will arrange a phone call.  

• Where a member of the teaching staff is self-isolating without symptoms they will 
continue to plan, prepare resources for supply/cover staff and communicate with 
pupils/parents on Class Dojos. Teaching Assistants will touch base with their Phase 
Leader daily and arrange to virtually listen to readers. Associate staff can continue 
their normal role remotely.  
 


